SHARON TOWNSHIP BOARD OF TRUSTEES MEETING
MARCH 4, 2026 - REGULAR MEETING -6:30 PM
95 E. WILSON BRIDGE RD., WORTHINGTON, OH 43085
AGENDA

Virtual participation information on page 2 of this agenda

CORRESPONDENCE, SIGNING OF CHECKS
PLEDGE OF ALLEGIANCE and ROLL CALL

APPROVAL OF AGENDA
APPROVAL OF MINUTES: February 18, 2026*
GUEST SPEAKERS
RESIDENT COMMENTS
TRUSTEES: Old Business
Levy for Increased Funds for the Fire District — Update
New Business:
Tree of Life School Project
FISCAL OFFICER: Old Business:
None
New Business:
None
POLICE: Old Business:
New Camera & Light Behind Building - Update
New Business:
03042026C Resolution Hiring Full-Time Constable Sam Chrysler*
ROAD: Old Business:

None

New Business:

03042026A Resolution to Increase Pay for Road Department Employees*

03042026B Resolution Approving 2026 Franklin County Resurfacing Program Estimate
for Three Mt. Air Streets*

03042026D Resolution Increasing Pay for Thomas McDonnell*

Next meeting: Wednesday, March 18" at Sharon Township Offices (95 E. Wilson Bridge Rd.)

*Designates possible action



Meeting Virtual Participation Information

Topic: Sharon Township Meeting

Time: Mar 4, 2026 06:30 PM Eastern Time (US and Canada)

Join Zoom Meeting
https://usO6web.zoom.us/j/86340214566?pwd=S41h4tab3bzEbHYekTcislwdIFpAKC.1

Meeting ID: 863 4021 4566
Passcode: 292824

One tap mobile
+13017158592,,863402145664#,,,,*292824# US (Washington DC)
+13052241968,,86340214566%#,,,,*292824# US

Join instructions
https://us06web.zoom.us/meetings/86340214566/invitations?signature=qCr37o0RTuSrc6Yginf B7VG1fp0ZrBGvoCZREN
JZx9Q

*Designates possible action


https://us06web.zoom.us/j/86340214566?pwd=S41h4tab3bzEbHYekTcisIwdlFpAkC.1
https://us06web.zoom.us/meetings/86340214566/invitations?signature=gCr37oRTuSrc6Yginf_B7VG1fp0ZrBGvoCZREnJZx9Q
https://us06web.zoom.us/meetings/86340214566/invitations?signature=gCr37oRTuSrc6Yginf_B7VG1fp0ZrBGvoCZREnJZx9Q

RESOLUTION 03042026A
INCREASING PAY FOR ROAD DEPARTMENT EMPLOYEES

WHEREAS, the Sharon Township Board of Trustees honors and appreciates the valuable work
conducted by the employees in the Sharon Township Road Department;

NOW, THEREFORE, BE IT RESOLVED by the Sharon Township Board of Trustees that all
approved pay scales for the Road Department shall have each step increased by 3%, effective the
pay period beginning on March 19", 2026.

BE IT FURTHER RESOLVED that the Fiscal Officer may take all appropriate action to execute
these changes in the Uniform Accounting Network.

Voting “Aye” Thereon:

Chair of the Board

Vice-Chair

Trustee

Attest:

Fiscal Officer Date



Approved Steps

Proposed steps for 2026: This is a 3%
Step increases are based off the proba

increase on the probation wage from pay scale approved in 2024
tionary wage. This also adds a Step 6 for employees with 20 years of service or more.

Maintenance Supervisor

Step Hourly Percent [Yearly Step Hourly Percent |Yearly
Probation S 19.35 S 40,249.70 Probation | $ 27.32 S 56,821.80
Step 1 S 20.32 5%|S 42,262.18 Step 1 S 29.50 0.08| S 61,367.55
Step 2 S 23.37 15%| S 48,601.51 Step 2 S 31.86 0.08| S 66,276.95
Step 3 S 25.70 10%| S 53,461.66 Step 3 S 33.46 0.05| S  69,590.80
Step 4 S 28.27 10%| S 58,807.83 Step 4 S 35.13 0.05| S 73,070.34
Step 5 S 31.10 10%| S 64,688.61 Step 5 S 36.89 0.05| S 76,723.86
Step 6 (20 years) | $ 32.03 3%| S 66,629.27




Approved Steps

Maintenance Supervisor

Step Hourly Percent Yearly Step Hourly Percent Yearly
Probation S 18.79 S 39,077.38 Probation | $ 26.52 S 55,166.80
Step 1 S 19.73 5%|S 41,031.24 Step 1 S 28.64 0.08/ S 59,580.14
Step 2 S 22.69 15%| S  47,185.93 Step 2 S 30.94 0.08[ S 64,346.56
Step 3 S 24.95 10%| S  51,904.52 Step 3 S 32.48 0.05| S 67,563.88
Step 4 S 27.45 10%| S  57,094.98 Step 4 S 34.11 0.05| S 70,942.08
Step 5 S 30.19 10%| S  62,804.47 Step 5 S 35.81 0.05| S 74,489.18
Step 6(20yrs) | $ 31.10 3%|S 64,688.61

Probation would be for new hire with little to no experience, for a period determined by Superintendent, not
to exceed 6 months. All steps would be increased each year by approved percentage by Trustee's.

Current Pay Steps from 2024




RESOLUTION 03042026B

APPROVING 2026 FRANKLIN COUNTY RESURFACING PROGRAM ESTIMATE
FOR THREE MT. AIR STREETS

WHEREAS, the Sharon Township Board of Trustees met in regular session on March 4th, 2026;
WHEREAS, the Board of Trustees desires to participate in the 2026 Franklin County Resurfacing
Program to resurface Plum Tree Drive, Edgecliff Drive, and Mulberry Drive in the Mt. Air

Subdivision;

WHEREAS, the Sharon Township Road Department has received an estimate from the Franklin
County Engineers of $106,035 for this work;

NOW, THEREFORE, BE IT RESOLVED by the Sharon Township Board of Trustees that the
estimate received from the Franklin County Engineer and participation in the resurfacing program
are hereby approved.

Voting “Aye” Thereon:

Chair of the Board

Vice-Chair

Trustee

Attest:

Fiscal Officer Date



RESOLUTION NO. 03042026C

A RESOLUTION HIRING AND ESTABLISHING THE TERMS
AND CONDITIONS OF EMPLOYMENT FOR
FULLTIME CONSTABLE OF SHARON TOWNSHIP

PREAMBLE

WHEREAS, it is in the best interest of the Township and its residents to employ, establish, and clarify the
terms and conditions of employment for a fulltime Constable for the Sharon Township Police Department;

RESOLUTION

NOW THEREFORE, be it resolved that on March 4, 2026, the Trustees of Sharon Township, Franklin
County, Ohio, (the Board") adopted the following Resolution:

RESOLVED, that effective March 19, 2026, the Township hereby employs Samuel John Chrysler, as a
fulltime Constable of the Sharon Township Police District in accordance with Ohio Revised Code, Section
509.01, (hereinafter referred to individually as "Employee") is subject to the following terms and conditions:

1. Term of Employment. Such Employee is employed by the Board until such employment is lawfully
terminated in the manner hereinafter set forth in this resolution. This Resolution shall not be construed as
creating any contract for employment between the Township and such Employee, and, in addition to the
provisions of this Resolution, the Township, through the Board, retains the right to deal with such Employee
and to terminate the Employee’s employment at any time.

2. Qualifications. Such Employee shall obtain and maintain, in the time frame mandated by the
Board, a current Ohio driver's license, and/or licenses as may, from time to time, be required by the Board.
Such Employee shall obtain and keep current all certification as required by the State of Ohio through Ohio
Peace Officers Training Academy. Such Employee shall also be, and remain, insurable under the terms of
the Township's automobile liability insurance policy and shall provide proof of such insurability, from time
to time, as required by the Board and/or the Township's automobile liability insurer.

3. Job Description. Such Employee shall serve as a fulltime Constable and shall perform those jobs
and duties as may be requested by the Board of Trustees, Chief of Police and required by the State of
Ohio. Without limiting the generality of the foregoing, the duties of such Employee shall include the items
set forth on the description attached hereto and marked "Attachment A". The Employee's full working time
and efforts shall be devoted to such employment.

4. Rules, Regulations and Conditions. The Employee shall observe such rules, regulations,
directives and conditions as may, from time to time, be adopted by the Township Board of Trustees or
Sharon Township Police Department, including but not limited to, rules governing the operation and
personnel of the Sharon Township Police Department, regulations regarding the protection of property and
lives, and all applicable federal, state, and local laws.

5. Probationary Period. Such Employee shall be required to successfully complete a one (1) year
probationary period commencing on the first day for which the Employee received compensation from the
Township as a fulltime constable. During the probationary period the Employee shall be deemed an
employee "At Will" and shall serve solely at the pleasure of the Board of Trustees. During the Employee's
probationary period, the Employee may be terminated at will and without just cause at any time. During
the Employee's probationary period, the Employee, for the purposes of Ohio Revised Code Section 509.01,
be deemed to be appointed as a probationary, non-permanent, full-time paid member of the Sharon
Township Police Department.
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RESOLUTION NO. 03042026C

6. Work Hours. Such Employee shall work such regularly scheduled hours and at such other and/or
additional hours as may, from time to time, be directed by the Chief of Police. This authority shall include
the right to change such Employee's regular work schedule and hours and to require such Employee to
work beyond his set or scheduled hours.

7. Compensation and Benefits. If and while such Employee remains employed as a fulltime
Constable with Sharon Township, the Employee shall be entitled to such compensation, insurance,
retirement benefits, vacation, leaves of absence, and other benefits as may, from time to time, be
established by the Board. The Employee’s entire compensation shall be at a rate set by the Board and the
Chief of Police. Resolution 11192025E, adopted November 19", 2025, states the Chief of Police may
request a bonus of up to $5,000 dollars for any new full-time employee after completion of three years. The
employee must be in good standing at the completion of three years to receive up to a $5,000 dollar bonus.
The resolution states the Township Fiscal Officer must certify that sufficient funds are available during the
current budget year in Fund 2081. This compensation shall be subject to withholding for federal, state, and
local income taxes, and such other taxes and charges as may be subject to withholding from wages.

8. Disciplinary Actions. The Chief of Police, or that person or persons authorized to act in the
absence of the Police Chief, through the Board of Trustees, is authorized to take and/or recommend such
disciplinary actions in cases of unexcused absence or tardiness; failure to fulfill the constable's duties,
instances of insubordination, misconduct or conduct which is in violation of law; failure to observe all rules,
regulations and policies, and directives of the Sharon Township Police Department; or in such other
instances as may be deemed necessary.

9. Amendment and/or Termination of Resolution. The Township, through the Board of Trustees,
shall have the right and authority to amend this Resolution, from time to time, provided that no amendment
shall deprive such Employee of vested benefits previously accrued to his credit. Furthermore, while it is
the expectation of the Township to continue this Resolution in substantially its present form, no obligation,
contractually or otherwise, to do so is assumed by the Township and the Township reserves the right to
discontinue and/or rescind this Resolution, in whole or in part, at any time.

10. Interpretations, Determinations and Decisions. To the fullest extent permitted by law, all
interpretations, determinations, and decisions with regard to this Resolution and all matters relating thereto
and contained therein shall be made by the Board of Trustees and such interpretations, determinations,
and decisions on any such matter shall be final and binding on all persons.

11. Entire Understanding. Unless otherwise changed or modified by the Board of Trustees after the
effective date of this Resolution, this Resolution establishes the terms and conditions of employment for
such Employee if and while the Employee continues to serve on a fulltime basis as a Constable of Sharon
Township.

12. Retroactivity. Except as otherwise herein before provided, the terms of this Resolution shall take
effect and be in force from and after the date of its adoption.

13. Acknowledgment. As a condition of employment, such Employee shall sign a statement, which
is to be returned to the Board of Trustees, prior to the Employee's effective date of hire, stating, in effect,
that he has read the foregoing Resolution and fully understands and agrees with its terms. In the event
such Employee fails to sign and return such a statement prior to that date, then such Employee shall be
deemed to have rejected, in its entirety, the Employee’s prospective employment with the Township.

14. Definitions. Several of the terms used in this Resolution shall have the meanings set forth below.

a) Board shall mean the Board of Trustees of Sharon Township, Franklin County, Ohio.
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RESOLUTION NO. 03042026C

b) Chief of Police shall mean the individual designated as holding the rank of Chief of
Police in the Sharon Township Police Department.

¢) Township shall mean Sharon Township, Franklin County, Ohio.

NOW, THEREFORE, upon motion of , seconded by

, this Resolution shall be adopted, take effect and be in force after

the date of this adoption.

Voting “Aye” Thereon:

Chair of the Board

Vice-Chair

Trustee

Attest:

Fiscal Officer Date
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RESOLUTION 03042026D
INCREASING PAY FOR THOMAS MCDONNELL

WHEREAS, the Sharon Township Board of Trustees honors and appreciates the valuable work
conducted by the employees in the Sharon Township Road Department;

WHEREAS, the Board of Trustees approved Resolution 02182026A to Approve Permanent 2026
Appropriations Budget, and the funds are available for the increase in pay contemplated in this
Resolution;

WHEREAS, the Board of Trustees previously created a 6™ Step for Road Department employees
who have achieved twenty years of continuous service for the Township;

NOW, THEREFORE, BE IT RESOLVED by the Sharon Township Board of Trustees that
Thomas McDonnell's salary be increased to Step 6 effective March 19, 2026. Thomas McDonnell's
new salary will be $32.03 per hour.

BE IT FURTHER RESOLVED that the Fiscal Officer may take all appropriate action to execute
these changes in the Uniform Accounting Network.

Voting “Aye” Thereon:

Chair of the Board

Vice-Chair

Trustee

Attest:

Fiscal Officer Date



